
DECISION No 2021/04

OF THE REGIONAL STEERING COMMITTEE OF THE TRANSPORT COMMUNITY

on the rules on the contribution of the Transport Community

to the health, unemployment, pension and disability msurance

for staff of the Permanent Secretariat of the Transport Community

THE REGIONAL STEERING COMMITTEE OF THE TRANSPORT COMMUNITY,

Having regard to the Treaty establishing the Transport Community, and in particular Articles 30

and 35 thereof,

HAS ADOPTED THIS DECISION:

Article 1

The rules on the contribution of the Transport Community to the health, unemployment, pension

and disability insurance for staff of the Permanent Secretariat of the Transport Community, set out

in the Annex, are hereby adopted.

Upon their adoption, the Permanent Secretariat of the Transport Community shall publish those

rules on the website of the Transport Community.

Article 2

This Decision shall enter into force on the date of its adoption.

Done in Sarajevo, on June 07" 2021

For th^ Regional Steering ^mrfi ittee

The Chairman



ANNEX

RULES ON THE CONTRIBUTION OF THE TRANSPORT COMMUNITY

TO THE HEALTH, UNEMPLOYMENT, PENSION AND DISABILITY INSURANCE

FOR STAFF OF THE PERMANENT SECRETARIAT OF THE TRANSPORT COMMUNITY

1. Scope

These rules apply to staff of the Permanent Secretariat of the Transport Community

('Pemianent Secretariat') who are subject to the Staff Regulations of the Transport

Community ('staff). They set out the contributions of the Transport Community referred to

in Article 12(b) of the Staff Regulations.

2. Health insurance

2. 1. Staff are responsible for arranging their affiliation to an appropriate health insurance

scheme, to be effective by the first day of appointment. Staff shall inform the Transport

Community in writing of their health insurance scheme within one month of the date of

their appointment.

2.2. The contribution of the Transport Community to the health insurance of a member of staff

shall be 7, 8 %, calculated on the average base salary paid by the Permanent Secretariat

during the preceding month.

3. Pension insurance

3. 1. Staff are responsible for arranging their affiliation to an appropriate pension insurance

scheme, to be effective by the first day of appointment. Staff shall inform the Transport

Community in writing of their pension insurance scheme within one month after their date

of appointment.

3. 2. The contribution of the Transport Community to the pension insurance of a member of

staff shall be 5 % of the base salary of that member of staff.

4. Disability and life insurance

The Permanent Secretariat shall insure staff in case of injury, accident, occupational

illness, death or disability attributable to the performance of official duties.



5. Unemployment insurance

Staff are responsible for arranging their affiliation to an appropriate unemployment

insurance at their own expense.

6. Final provisions

6. 1. The Director is responsible for the proper implementation of these rules.

6. 2. These rules apply from the first day of the calendar month following the adoption.

6. 3. Depending on the development of prices, the Director may propose to the Regional

Steering Committee to review these rules.




